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Crisis and Recovery Communications

Purpose: To enhance the District’s capacity to
respond in a timely and accurate manner to
the unprecedented number of public records
requests, media requests and subpoenas
related to the tragedy at Marjory Stoneman
Douglas High School. In addition, the current
situation requires increased communications
effort throughout the entire District.

Resources: Crisis Communications Experts
and Consultants, Public Information Office,
Legislative Affairs Department, Council of
Great City Schools (Communications staff on
loan from other districts)
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